MULTICULTURAL LEADERSHIP

Professional Studies Building, Suite 329, Room 324
201-200-2400

The Department of Multicultural Leadership is an academic department
that prepares teachers for careers in ESL, bilingual, and multicultural
settings as well as careers in supervision and school leadership.
Multicultural education recognizes and supports different perceptions
of the world as equally valid, enables teachers to clarify their values and
perceive their attitudes and stereotypes about other groups of people,
and develops respect for linguistic and cultural differences.

The Educational Leadership program aims to prepare reflective, caring,
and highly skilled educational practitioners to lead urban schools in their
chosen professions, to expand educational theory and practice in urban
settings through research, and to work in partnership with constituents
to effect change in educational practice in urban schools and higher
education. Throughout the various programs, leadership candidates are
required to demonstrate competency in their patience and perspective, to
exercise judgment and wisdom, to develop their technical, analytical and
communication skills, and to advocate for equity and social justice.

Program Options

+ The Master of Arts in Urban Education with Specialization in ESL or
Specialization in Bilingual/Bicultural Education

* Master of Arts in Urban Education with Specialization in
Administration and Supervision

+ Non-degreeg, Certification Only program in ESL Endorsement,
Bilingual/Bicultural Endorsement, Dual Endorsement, or ESL
Certification (ESL-Alternate Route)

+ Non-degree, Certification Only program in P-12 Supervisor
Certification

+ Non-degree, Certification Only program in Principal Certification

Language Proficiency

It is a New Jersey State requirement that all candidates seeking ESL
certification be tested in oral and written English language proficiency.
Candidates seeking bilingual endorsement must be tested in oral and
written English language proficiency, and in oral/written second language
proficiency. Tests are given by the American Council of Teachers of
Foreign Languages (ACTFL). ACTFL Language Proficiency Assessment
Tests for ESL and Bilingual Certification can be arranged directly by
visiting the ACTFL website at www.actfl.org (https://actfl.org). NJCU

is an ACTFL test site and if chosen, the OPI and WPT tests can be
administered in the Advisement Center.

+ Admission requirements for ESL Endorsement (https://
catalog.njcu.edu/graduate/education/multicultural/esl-certification/)

+ Admission requirements for Bilingual/Bicultural Endorsement
(https://catalog.njcu.edu/graduate/education/multicultural/bilingual-
bicultural-education-endorsement/)

+ Admission requirements for ESL-Alternate Route Certification
(https://www.njcu.edu/academics/professional-education-and-
lifelong-learning/new-pathways-teaching-nj/esl-alternate-route-njcu/)

For more information, please inquire with Department Chairperson Dr.
Alexis Kim (akim@njcu.edu).

Jeong Alexis Kim, Chairperson (akim@njcu.edu)
Assistant Professor of Multicultural Education
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Skidmore College, B.S.; New York University, M.A., Ph.D.
Jeanette Baubles (jbaubles@njcu.edu)
Assistant Professor of Multicultural Leadership

Villanova University, B.S.; The College of New Jersey, M.A.; New Jersey
City University, M.A.; Seton Hall University, Ed.D.

Donna Farina (dfarina@njcu.edu)

Professor of Multicultural Leadership

George Washington University, B.A.; Université des Sciences Humaines
(Strasbourg, France) Licence, Maitrise; University of Illinois, A.M.,
Ph.D.Jeanette Baubles, Ed.D.

Susan Phifer (sphifer@njcu.edu)
Assistant Professor of Multicultural Leadership

Rutgers University, B.A., New Jersey City University, M.A., University of
San Francisco, Ed.D.

Various discipline-specific concentrations that will prepare students
for multiple fields of employment or areas of additional graduate
study are noted below. Course requirements for each concentration
are explained in detail. The requirements for graduation, in addition
to completion of the major area, are listed on "Completing a Graduate
Program (https://catalog.njcu.edu/graduate/academic-requirements-
policies-procedures/).

+ Principal Certification Program (https://catalog.njcu.edu/graduate/
education/educational-leadership/lead-principal-supervisor-
certification/)

+ Supervisor (P-12) Certification (https://catalog.njcu.edu/graduate/
education/educational-leadership/supervisor-certificate/)

+ Urban Education with a specialization in Educational Administration
and Supervision, M.A. (https://catalog.njcu.edu/graduate/education/
educational-leadership/urban-education-ma-administration-
supervision-specialization/)

Bilingual/Bicultural Education Certification (https://catalog.njcu.edu/
graduate/education/multicultural/bilingual-bicultural-education-
endorsement/)

English as a Second Language Certification (https://
catalog.njcu.edu/graduate/education/multicultural/esl-certification/)

Urban Education—Bilingual/ Bicultural Education Specialization, M.A.
(https://catalog.njcu.edu/graduate/education/multicultural/urban-
education-bilingual-bicultural-education-specialization-endorsement-
ma/)

+ Urban Education—ESL Specialization, M.A. (https://catalog.njcu.edu/
graduate/education/multicultural/urban-education-esl-specialization-
ma/)

+ ESL Alternate Route (https://catalog.njcu.edu/graduate/education/

educational-leadership/esl-altroute/)
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Educational Leadership (EDLD)

EDLD 601 School Law (3 Credits)

This course offers a study of the constitutional and statutory provisions
for public education; the legal status of the local school district; the
county and state offices; legal responsibilities,rights, and obligations of
administrators, teachers, students, and school boards; the legal nature
of school operations. There is emphasis on recent legislation and court
decisions and their impact on schools. Attention is given to legal aspects
of public education in New Jersey and New York.

Pre-Requisite(s): Matriculation Required

EDLD 602 Collective Negotiations in the Public Sector (3 Credits)

This course offers a survey of the development of collective negotiations
in public education and public service; a study of evolving concepts in
the negotiation process; technical preparation to assist administrators
and employees in negations; legal trends; and evolving issues and
current practices. There is some emphasis on case studies, collective
agreements, and the status of public employee bargaining in selected
states. This course is designed for individuals in personnel management,
employer/employee relations in the public sector, and for individuals who
wish to learn more about collective negotiations in the public sector.

EDLD 619 Individually Guided Education Leadership Workshop (3 Credits)
The workshop is an intensive experience design to prepare facilitators/
principals/learning community leaders for implementation of individually
guided education. Training in individualization of instruction, peer
teaching observation methods, advisor/advisee relationships, and
learning design.

EDLD 620 Selected Problems in Law for Teachers, Supervisors,
Administrators and School Business Officials (3 Credits)

The seminar topics and activities focus on legal problems that are
particularly significant for teachers, supervisors and administrators in
contemporary urban schools. Topics are examined for legal principles
with illustrations from leading court decisions. Emphasis is placed on
current trends and issues and the impact of the law on educational
theory and practice.

EDLD 624 Evaluating School Programs (3 Credits)

This course examines the processes of mandatory and voluntary
evaluation of schools. Its foci include both compliance reviews and
reviews for school renewal and improvement. It outlines the self study
process, examines the various approaches to school self-examination,
explores development and modification of instruments which are helpful
to information gathering, and examines the diverse methods of reporting
findings.

EDLD 640 Home, School and Community Relations (3 Credits)

This course combines an experiential and theoretical approach

to human relations training. Attention is centered on the personal
development of individuals, focusing on relevant response styles

and communication systems. This course focuses on enhancing
interpersonal communication skills through the development of an
understanding of listening/perceiving and communicating/ responding.
Significant class time is devoted to experiential models. All students
analyze the dynamics of selected human relations training models.
Pre-Requisite(s): Matriculation required

EDLD 646 Innovations in Curriculum and Educational Leadership (3
Credits)

This course offers a survey of innovative curricular, instructional, and
organizational movements in P-12 public education. Identification of
significant forces in creating educational innovations, curriculum design
and development, principles of innovative leadership practices, and
status of reform movements in urban schools are examined.

EDLD 655 School and Community Partnerships in Innovative Curriculum,
Teaching and Learning (3 Credits)

This course explores established strategies, curriculum, and effective
programs that develop partnerships between the school, parents, and the
community to improve student achievement. The emphasis in curriculum
innovation will focus on the standards-based curriculum in New Jersey as
well as strategies and models for teachers to engage parents/ guardians
in supporting their children for better achievement.

EDLD 659 Planning & Managing Technology in Schools (3 Credits)

This course prepares future school leaders in understanding the

many uses of educational technology for instruction and institutional
management. The course prepares students for participation in planning
for the long range use of technology and for making informed choices
regarding: hardware, software, network, connections, server strategies,
policies for network use, staff and student training, and staffing for
support and maintenance.

EDLD 660 Principles of Supervision and Human Resource Management
(3 Credits)

This course offers an examination of evolving concepts of supervision
of instruction combined with opportunities to acquire skills required

to function in supervisory roles. Supervisory practices and functions
are examined from the perspective of the teacher and supervisor
through the use of case study materials and individual observations.
The course includes attention to supervision behavior and procedures
for encouraging staff development. This course offers an examination
of evolving concepts of supervision of instruction combined with
opportunities to acquire skills required to function in supervisory roles.
Supervisory practices and functions are examined from the perspective
of the teacher and supervisor through the use of case study materials
and individual observations. The course includes attention to supervision
behavior and procedures for encouraging staff development.

EDLD 662 Principles Of Curric Dev&Eval (3 Credits)

This course offers an overview of the factors, principles, and elements

of curriculum development in the elementary and secondary school.
Emphasis is on philosophical and psychological influences in education,
as well as designing and evaluating curricular patterns for urban schools.

EDLD 663 Educational Administration Leadership | - Organizational
Leadership (3 Credits)

This is a basic course for school principals, supervisors, and school
business administrators providing an overview of the organization,
management, and control of urban schools in the context of selected
administrative theories and humanistic concerns. Emphasis is given to
the structure and the social matrix in which schools operate. Procedures
for assessing organizational climate, developing climate leadership, and
defining a rationale for climate improvement are examined.
Pre-Requisite(s): Matriculation Required.

EDLD 664 Educational Administration Leadership II-Strategic Leadership
and Teaching (3 Credits)

This is a basic course for those who anticipate a career in administration
and supervision in schools, community colleges,hospitals, and public
agencies. It includes study and analysis of leadership concepts and skills
associated with administrative and organizational behavior. Emphasis

is given to political and social theories of human behavior in social
systems with illustrations from school systems, health institutions, and
public agencies. It is management and leadership oriented, focusing

on processes for building competencies in communication, decision
making, morale and coping constructively with change. Attention is given
to effective, scientific, human relations approaches to designing and
implementing policies in formal organizations.

Pre-Requisite(s): Matriculation Required and EDLD 663



EDLD 665 Personnel, Supervision and Staff Development (3 Credits)
This seminar covers principles of staff supervision and resource
development for line and staff supervisors who have responsibility for
staff selection and for supervision and evaluation of program and staff.
Emphasis is on analysis of a common core of management principles
and functions pertaining to personnel administration and supervision in
public schools and public sector institutions.

EDLD 668 Research in Urban Education, Supervision and Administration
(3 Credits)

This is a tools course in the interpretation of research findings in the field
of education. The library, measurement,statistics, and technology are
examined as primary tools for educational research. Practical experience
in applying the findings of research to problems and issues in teaching,
learning, supervision, and administration are included.

EDLD 669 Measurement and Supervision of Learning and Teaching (3
Credits)

This course offers an examination of the supervisor's responsibility for
curriculum development and evaluation and new strategies for working
with urban school faculty. Special attention is given to new modes of
in-service education for meeting instructional problems encountered in
“inner city” schools.

EDLD 670 School Business Admininstration and Accounting (3 Credits)
This course examines the role of the professional school business
administrator in the management of the financial and business affairs of
a school system. Emphasis is on broad perspectives of educational and
business concepts that enable the business administrator to function
effectively as a member of the school management team. Significant
attention is given to the technical responsibilities of board secretaries
and school business administrators (NJ). The accounting publications of
the New Jersey State Department of Education are an integral part of the
course content. Publications such as: The Chart of Accounts, Directions
for Using New Jersey Public School Financial Accounting System, School
Accounting Guide, and The Audit Programs, are reviewed in context of
field applications.

EDLD 673 The Principalship (3 Credits)

This course examines the responsibilities and duties of the principal
today. The special problems of the principal in the urban schools are
explored. The emerging role of the principal in identifying urban school
objectives and developing and administering programs relevant to urban
areas is emphasized. Legal and social aspects of the principalship are
areas of focus.

EDLD 681 School Finance (3 Credits)

This course examines the theory and practice of financing public schools
in the United States, with special reference to New Jersey's system

for financing education. Topics include: analysis of models for state
school finance with in depth exploration of such issues as categorical
aid, equalization aid, full state funding, power equalization, capital reserve
funds, and financing school building construction. Emphasis is given to
the development and administration of program oriented budgets.

EDLD 682 School Buildings: Planning Construction and Maintenance (3
Credits)

An examination of the political, social, fiscal and technical/professional
components for planning and renovating physical facilities for
educational use. Attention given to operating and maintenance costs
in the context of declining enrollments and changing educational
requirements. Theoretical and practical policies for effective plan
utilization, including the withdrawing of school buildings from
educational service and reviewed.
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EDLD 685 Foundations of Policy and Political Systems in Urban Schools
(3 Credits)

This course offers an examination and analysis of organizational theory:
classical, human relations, and behavioral science with applications

to management and supervision in large institutions. Case studies

in the external and internal dynamics of urban institutions focusing

on the political, sociological, psychological, and economic realities of
institutional decision making are included.

EDLD 689 School Law and Finance for School Leaders (3 Credits)
Students will gain an understanding of the legal and fiscal framework
within which schools must operate. Students will apply knowledge in
practical situations, critically analyze school district policies, interpret
complex financial data and develop a school budget based n needs
assessment and the application of research-based school finance
models.

Pre-Requisite(s): Matriculation

EDLD 690 Internship For Urban School Personnel | (3 Credits)

This directed experience in educational supervision and administration
is an opportunity for students of advanced standing in programs in
administration and supervision to engage in an internship planned
cooperatively by the candidate, a practicing school administrator
(mentor), and the assigned departmental supervisor. Internships are
planned in advance. In addition to working closely with the sponsoring
administrator or supervisor in the full range of activities of his/

her assignment, the candidate is expected to plan and complete a
comprehensive project in one of the following areas of administrative and
supervisory functioning: curriculum development, curriculum evaluation,
instructional improvement, evaluation of instruction, administrative
processes and leadership, resource management. This project is planned
prior to the beginning of the internship experience.

Pre-Requisite(s): Matriculation Required

EDLD 693 Internship for Urban School Personnel Il (3 Credits)

A continuation of EDLD 690 Internship for Urban School Personnel |,
this course is available only with the approval of the assigned graduate
advisor and department chair.

Pre-Requisite(s): Matriculation Required and EDLD 690

EDLD 695 Internship for Urban Personnel Il (3 Credits)

This internship, for educators with an MA in Educational Leadership

and principal certification, provides a 150-hour clinical experience

in educational supervision and administration. The role of the
superintendent is the focus of observation, study and practice, as
participants work cooperatively with a department faculty member and a
practicing school superintendent.

EDLD 700 Advanced Seminar: Selected Problems and Issues in
Administration, Supervision and Curriculum I (3 Credits)

This seminar is for advanced students in approved programs leading to
certification as supervisors or principals and for practicing administrators
or supervisors. Topics and issues currently important in administration,
supervision, and/or curriculum are examined. Participant involvement

in the selection of topics for study is invited. Case study materials and
actual problems of administration and supervision are the subject of
analysis. Development of the skills of analysis, decision making, and
leadership are emphasized.



4 Multicultural Leadership

EDLD 810 Community College Leadership Institute (1 Credit)

This institute introduces students to scholarly practice and the
Community College Leadership Doctoral program learning goals, related
learning tasks, and timeline. This course explores current issues facing
community colleges, innovative practices, and the role and competencies
of community college leaders.

Pre-requisite: Admission to doctoral program

Co-requisite: EDLD 811

EDLD 811 Community Colleges: Past, Present and Future (3 Credits)
This course provides a comprehensive historical overview of community
colleges, emphasizing past and current practices as well as exploring
future directions. The expanded mission from access to success and the
changing role of the community college considering social, political, and
economic factors will be discussed.

Pre-requisite: Admission to doctoral program

Co-requisite: EDLD 810

EDLD 812 Leadership Theory and Change Management (3 Credits)

This course explores organizational leadership theories and how these
theories can be used to positively influence rapidly changing, complex
educational organizations. Emphasis is on the impact of diversity, culture,
ethnic origin and societal change on educational institutions and the role
that change management leaders play in student success reform.
Pre-requisite: EDLD 810 and 811; Co-Requisite: EDLD 831.

Co-Requisite: EDLD 831.

EDLD 813 Promoting Equity: Teaching and Supporting Diverse Student
Learners (3 Credits)

This course examines issues, strategies, and methods for teaching
and supporting adult learners in the community college setting in order
to promote equity and excellence for all learners. The focus will be on
institutional level policies and practices that promote equity, social
justice, and student success.

Corequisite: EDLD 832 Educational Research I.

EDLD 814 Innovative Teaching Strategies and Practices (3 Credits)

This course provides community college leaders with a strong foundation
in backward course design principles and evidence-based teaching and
learning practices. Students will also explore and evaluate innovative
approaches to teaching in-person, online, and blended courses to meet
the changing needs of diverse student populations.

Prerequisite: EDLD 813

EDLD 815 Strategic Planning, Assessment, and Innovation (3 Credits)
This course focuses on strategic planning, assessment, and institutional
effectiveness in community colleges. Students will develop planning,
implementation, and leadership skills needed to direct and evaluate
strategic decision-making and engage in continual assessment practices.
Focus will be on using data-driven and innovative practices to improve
student success outcomes.

EDLD 820 Community College Finance (3 Credits)

Students will learn how community colleges are funded. Various funding
and budget models will be analyzed with a focus on how these models
impact student success and equity. Budgeting and financial-decision
making processes, including expenditure and revenue estimations, and
cost-benefit and cost-effectiveness analyses, will also be explored.

EDLD 821 Critical Role of Partnerships in Community College Leadership
(3 Credits)

This course focuses on the need for and value of educational, industry,
and financial partnerships. Students will learn how to identify, initiate,
develop, implement, and assess partnerships with high schools, colleges/
universities, employers, and funders. Focus will be on how community
college partnerships can increase student success and reduce equity
gaps.

Pre-Requisite: EDLD 815 Strategic Planning, Assessment, and Innovation
EDLD 825 Legal Issues, Policies, and Ethical Practices in the Community
College (3 Credits)

This course focuses on laws and policies related to community

college leadership. Course topics include legal sources, structure, and
liability, ethics, civil rights, employment, and faculty and student rights
and responsibilities. Candidates review court cases that establish a
framework for decision-making, professional and ethical practice to
ensure culturally proficient leadership.

Prerequisites: Leadership Theory and Change Management

EDLD 826 Strategic Human Resource Management (3 Credits)

This course examines theories, models and best practices related to
human resources in the community college setting. The focus will be
on aligning human resources to community college strategic plans and
objectives, recruiting, hiring, and supporting diverse faculty and staff,
collaborating with unions, and exploring innovative human resource
strategies.

EDLD 829 Essentials of Scholarly Writing (2 Credits)

Students will learn the art of scholarly writing at the doctoral level.
Students will develop strong writing habits and learn essential skills such
as organizing ideas, perfecting paragraph structure, crafting effective
topic sentences and transitions, providing evidence for ideas, mastering
the mechanics of writing, and developing productive writing mindsets.

EDLD 830 Scholarly Writing in Practice (2 Credits)

Students will strengthen their scholarly writing skills through revision and
editing processes. Using a change management lens, students will learn
how to tell compelling stories to various audiences. Students will engage
in self-assessment and peer-review to develop and strengthen writing
skills needed as community college leaders and for publication.

EDLD 831 The Scholarly Practitioner (3 Credits)

This course is an introduction to the dissertation process. The focus is
on using research and theory to identify and solve complex problems

of practice related to equity and social justice issues in community
colleges. Being a critical consumer and contributor to scholarly literature
will be emphasized.

Pre-requisite: EDLD 810 and 811; Co-Requisite: EDLD 812.

Co-Requisite: EDLD 812.

EDLD 832 Educational Research | (3 Credits)

This course introduces students to commonly used descriptive and
inferential statistics and research methods such as quantitative,
qualitative, implementation science, and mixed methods that can be used
to investigate problems of practice. This course will enable students to
determine appropriate methods and carefully evaluate research.

EDLD 833 Educational Research Il (3 Credits)

Students will learn how to ethically collect, analyze, and interpret
quantitative and qualitative data to determine the effectiveness of
programs, policies, and practices in community colleges. Document
reviews, surveys, interviews, and focus groups, along with traditional
student success outcome data, will be used to inform decisions.



EDLD 834 Curricular and Instructional Leadership (3 Credits)

This course focuses on the roles and responsibilities of academic
leaders. Course topics include curriculum development, instructional
support, course and program assessment, faculty evaluation. and
professional growth planning. Supporting the success of all learners
through effective decisions and supports related to curriculum and
instruction is emphasized.

EDLD 840 Mentoring | (1 Credit)

Students will learn how to maximize learning through mentorship and
establish relationships with their mentor and other key stakeholders at
their experiential learning placement. Working with a professional mentor,
students will engage in self-assessment and develop a professional
growth plan aimed at improving leadership skills and building content
expertise.

EDLD 841 Student Services Leadership (3 Credits)

This course focuses on the roles and responsibilities of student service
leaders. Course topics include creating safe, inclusive environments,
enrollment management, providing holistic student support and co-
curricular engagement opportunities, managing crisis situations, and
evaluating staff and programs. Emphasis is on supporting all learners
through theory and research-based decisions.

EDLD 850 Experiential Learning | (2 Credits)

Students will provide at least 50 hours of virtual coaching and project-
based support to a community college partner. The focus of the service-
learning project will be determined in collaboration with the community
college partner and approved by mentoring coordinator. To support this
work, students will receive mentoring from a professional.

EDLD 855 Experiential Learning Il (2 Credits)

In this second experiential learning course, students will provide another
50 hours of virtual coaching and project-based support to a community
college partner. To support this work, students will receive mentoring
from a professional.

EDLD 860 Mentoring Il (1 Credit)

In this second mentoring course, students will continue to develop
leadership and change management skills, along with content expertise,
by working with a professional mentor. At the conclusion of the yearlong
experiential learning component of the doctoral program, students will
engage in self-assessment and reflect on professional growth.

EDLD 930 Dissertation in Practice | (2 Credits)

Students will learn how to ethically engage in the program evaluation
dissertation process. The Institutional Review Board (IRB) process and
preparing for the dissertation proposal defense will be emphasized.

EDLD 935 Dissertation in Practice Il (2 Credits)

Students will engage in the program evaluation dissertation data
collection process. The emphasis will be on ethically collecting
quantitative and qualitative data from various sources to answer program
evaluation questions.

EDLD 940 Dissertation in Practice Ill (2 Credits)

Students will analyze and interpret data collected to answer identified
program evaluation questions. The emphasis will be on accurately
communicating data findings to key stakeholders. Students will learn
how to effectively communicate program evaluation findings in narrative
and visual formats.
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EDLD 990 Maintenance of Matriculation for Doctorate in Community
College Leadership (3 Credits)

This course is designed for students to work one-on-one with their
dissertation chairs and other committee members to complete their
dissertations. The student will demonstrate rigorous program evaluation
data collection and reporting and a synthesis of their conclusions with
related literature.

Multicultural Studies (MCC)

MCC 600 General Linguistics (3 Credits)

This course introduces the field of linguistics, focusing on phonetics,
phonology, morphology, syntax, and semantics. Students learn about
similarities and differences among languages, which connect linguistic
theory to language learning and teaching. Also covers how languages are
influenced by socioeconomic status, region, ethnicity, gender, age, etc.

MCC 603 Applied Linguistics with Emphasis on Second Language
Experience (3 Credits)

This course examines the latest research on second language
acqui-sition, similarities between first and second language, the
interaction between first and second language and their respective
environments, levels of communicative competence in second language
learners, and the implications of language attitudes, socio-cognitive
variables, and ethno-linguistic identity for curriculum planning.

MCC 604 Phonology and Structure of American English (3 Credits)
This course analyzes the sound system and grammatical structure of
American English as it applies to the teaching of English as a second
language. It focuses on common learner language errors, sources of
errors, and ways to teach grammar structures in their typical context,
through communicative and interactive activities.

Pre-Requisite(s): MCC 600, General Linguistics

MCC 605 Introduction to Bilingual/Multicultural Education (3 Credits)
The course provides a comprehensive analysis of the current state

of bilingual education in the United States with legal and educational
aspects of bilingual policy making and implementation, the impact of
evaluation on program design and funding, the reliability of assessment
instruments, with demographic trends and social equity in mind.

MCC 607 Theory and Practices of Teaching Bilingual Children (3 Credits)
This course deals with the theory and practice of education for
ethnolinguistic minority students at both elementary and secondary
levels. Emphasis is placed on the approaches to the teaching of language
arts, mathematics, science, and social studies. Relevant materials

are presented to illustrate the classroom implementation of bilingual
instruction.

MCC 608 Language Culture and Communication (3 Credits)

This course examines the difference between cultural value systems,
such as the melting pot theory and the theory of cultural pluralism,
and their educational implications. In addition, it also examines the
relationship between cultural values and both cognitive styles and
communication styles. Other relevant issues of the culture-language
relation are discussed as well.

MCC 609 Multicultural Education and Psycholinguistics (3 Credits)
Psychology of language is explored through the effects of language
on memory and cognitive development, and the neurological bases of
language, learning and cognition. Native language acquisition, second
language acquisition by children and adults, as well as the nature of
language comprehension and production are covered.
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MCC 610 Sociolinguistics (3 Credits)

This course explores the development of language in relation to social
and cultural history, social issues, and gender. It covers a variety of topics
concerning the social, political, and regional origins of linguistic varieties,
such as standard language, dialects, pidgins and Creoles. Phonetic,
syntactic and lexical differences and universal characteristics, and issues
of language choice and attitude are also discussed. Other topics include
the impact of language policy and conflict on group identity, self-esteem,
and academic achievement. The history of Sociolinguistics and ongoing
research development in the field are discussed as well.

MCC 611 Theories of Language Teaching (2 Credits)

This course presents second language teaching in historical perspective.
The major language teaching theories of the twentieth century are
studied and their impact on current pedagogical practices examined.
Co-Requisite(s): MCC 612

MCC 612 Observation of English as a Second Language (1 Credit)

This course is offered concurrently with 611 Theories of Language
Teaching. Students are asked to observe approved ESL and/or bilingual
classrooms taught by experienced teachers and share their observations
in class.

Co-Requisite(s): MCC 611

MCC 617 Field Experience in Bilingual/Multicultural Education (3 Credits)
In-service teachers are given an opportunity to observe and participate

in bilingual/ESL classrooms and discuss and evaluate their experience.
Assignments, class discussions, and activities are designed to apply
current theories of second language teaching and enhance the
knowledge of practical tools and strategies in a bilingual/multicultural
environment.

Pre-Requisite(s): MCC 655

MCC 618 Human Relations and Multicultural Education (3 Credits)

This course explores many relationships among individuals and diverse
cultural groups. Through mutual discussion of values, attitudes, and
traditions, students will become more aware of their own cultural heritage
and that of others. Candidates will explore stereotypes, biases, and
prejudices which affect the quality of human life and relationships.

MCC 619 Americans in the World Community (3 Credits)

This course develops students’ knowledge and understanding of world
issues from a global perspective. Particular emphasis is given to the
economic, cultural, social, and political interdependence of all people.
Students also become acquainted with curriculum materials in global
education for use in K-12 classes.

MCC 623 Contemporary Issues in Bilingual Curriculum Development (3
Credits)

This course examines contemporary issues in bilingual/multicultural
education as they apply to curriculum planning and development.
Emphasis is on the assessment of needs and the evaluation designs
of bilingual/bicultural curricula. The nature of objectives in bilingual/
multicultural education programs is examined. Models and methods
of implementation of bilingual/multicultural programs as well as the
relationship between curriculum designs and bilingual legislation are
discussed.

MCC 624 Bilingual Students and Special Education Intervention and
Assessment (1 Credit)

MCC 625 Advanced Topics in ESL (3 Credits)

This course offers an in-depth study of aspects of ESL and Bilingual
Education. The primary focus is on exploring the latest instructional
strategies, pedagogy, and best practices for diverse learners in the
classroom.

MCC 626 Survey and Development of English as a Second Language
Material (3 Credits)

Through the review of the most recent printed and electronic materials
available for use in schools, students explore the relationship between
the current trends in theories of language teaching and available
classroom materials. They evaluate, adapt, and create original materials
for ESL classes.

MCC 627 Historical and Cultural Background of Limited English Proficient
Students (3 Credits)

This course examines the acculturation of language minority students in
American schools. Topics include: socialization and discourse practices
that contribute to the variety of cognitive styles of ethnolinguistic

and bilingual students; the psychological and social factors that
facilitate development of or inhibit their self-image, as well as the

ability to function within a culturally diverse society; the relationships
between bilingualism and intelligence, socioeconomic factors and
psycholinguistic processes that affect ways in which children develop
literacy skills; psychological and pedagogical consequences of schooling,
including bilingual programs, immersion, and submersion strategies; the
concepts of “space” and “time” as being culturally imbedded and their
relevance to the bilingual educational setting; and the role of assessment
in bilingual schooling.

MCC 628 Approaches to Teaching English Writing Skills to ESL and
Bilingual Students (3 Credits)

This course provides ESL and bilingual teachers or teacher candidates
with the knowledge, experience, and skills that they need to assess
student writing; develop appropriate writing assignments and teaching
techniques; and use technology (e-mail, the Web, etc.) to teach writing.
The course will also explore research on writing and attitudes toward
writing. There are no prerequisites for this course.

MCC 629 Pedagogical Strategies for Native Language Instruction in the
Spanish Bilingual Classroom (3 Credits)

MCC 631 Teaching American Language and Culture to ESL Students in
Higher Education (3 Credits)

Course examines how the cultural mores of contemporary America
society are expressed through the medium of American English.
Candidates examine how the English language expresses mostly
unspoken cultural assumptions and develop strategies for teaching
college students various aspects of pragmatics that are governed by
cultural norms.

MCC 632 Fieldwork in ESL Programs for College Students (3 Credits)
This course gives candidates the opportunity to observe and conduct
ESL classes at the post-secondary level. The candidates evaluate their
experience in class discussions and reflect on that experience in their
observation logs. The course provides practical tools and strategies for
teaching adult learners at post-secondary levels.

Pre-Requisite(s): MCC 631

MCC 633 Teaching ESL in Higher Education (3 Credits)

Course prepares candidates to teach ESL to college students. Candidates
will identify pedagogical and linguistic needs for academic success

of ESL college students and adult learners. Candidates will develop a
repertoire of instructional strategies for teaching various aspects of
English for Academic Purposes.



MCC 634 Assessment and Evaluation for ESL Learners (3 Credits)

This course provides key concepts and ideas of classroom-based
assessment for ESL students of P-12, aligning to the New Jersey English
Language Proficiency Standards and the WIDA Standards. Students will
examine and create authentic assessment measures for standards-based
ESL classrooms for the purpose of diagnosing and monitoring studentsa
€™ progress.

MCC 635 Effective Literacy Teaching for English Language Learners (3
Credits)

Course offers ESL and mainstream classroom teachers instructional
strategies for developing the literacy skills of K-12 and adult English
Language Learners. The course provides teachers with an overview

of best literacy practices and assessment tools and suggests texts
appropriate to readers of different cultures, levels and abilities.

MCC 650 Research Urban Education in ESL/Bilingual Education (3
Credits)

This course introduces students to different research techniques so
as to allow them to work on topics relevant to the fields of bilingual/
multicultural education and the teaching of English as a second
language.

MCC 655 Methods of Teaching ESL (3 Credits)

Students observe, practice, and develop practical techniques for teaching
listening, speaking, reading, and writing skills to English Language
Learners through the content areas of math, science and social studies.
Students conduct peer teaching to demonstrate various second language
teaching techniques and methodologies. Emphasis is on classroom
management, testing, and developing creative materials and approaches
that promote the acquisition of academic English language skills through
content instruction.

MCC 656 Clinical Experience in ESL/Bilingual Education (1 Credit)
Candidates spend 50 hours in different schools, focusing on the
application of the current theory of second language teaching and
assisting teachers in implementing strategies and techniques for
differentiated instruction across various proficiency levels and learner
needs. During regular weekly meetings, students become familiar with
various aspects of the ED TPA assessment.

Pre-Requisite(s): MCC 655

MCC 660 Internship In ESL (5 Credits)

This internship is a full-semester field experience in a school with a
recognized ESL and/or bilingual program. Students are assigned to

work with a cooperating teacher certified in their field of specialization.
They observe, tutor, and then teach children, under the supervision of

the cooperating teacher. Interns assume the full responsibilities of a
classroom teacher during the course of the semester and are responsible
for in-class and out-of-class activities normally assigned to teachers.
Co-Requisite(s): MCC 661 and Department Consent

MCC 661 Seminar in ESL (1 Credit)

Students attend this weekly seminar to share, analyze, and evaluate their
student teaching experiences. They help find solutions to problems faced
by themselves and others.

Pre-Requisite(s): MCC 617
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